HEALTH, SAFETY, WELFARE & ENVIRONMENTAL POLICY

1.0 HEALTH AND SAFETY POLICY STATEMENT

HONEYWOOD CONTRACTS LTD

The health, safety and welfare of employees and the environment are of the utmost importance fo us
and are essential to the efficient operation of our company. The responsibility for safety at work
rests upon all sectors of management, and we will ensure that this policy is implemented throughout
the company. We will ensure, so far as reasonably practicable the health, safety and welfare of our
employees and others that are not in employment that may be effected by our works.

The implementation of the policy will be done by providing:

» A safe working environment by the design, construction, operation and mainténan:
our plant, equipment and facilities, in particular to the processes of roofing.

» Safe working procedures that are set out within our policy.

»  Adequate information instruction and training to our employees. .

»  Appropriate systems that are developed and maintained for the effectlve commumcat:on of
heath and safety matters throughout our company. :

»  Adequate resources in the form of finances, equipment, time and personnel to ensure health
and safety is maintained.

*  Adequate procedures for the consultation with employees rﬂgaldmg health and safety.

= Systems to ensure accidents/incidents are fully mvestlgated and-iimplementing necessary
measures fo prevent the likelihood of a reoccurrence

of all

The policy will be monitored and reviewed on an__a‘nnual -._bgs_,l__s_:_or more frequently if required. We
expect our employees and subcontractors to comply, with the policy and to take reasonable care for
their own health and safety and that of other_s___:}'_vho rﬁ_gy be affected by their acts and omissions.

The Managing Director will appoint a Health and "'Séiféty Advisor to assist in the company’s duties
with regards to health and safety, and thls per; son shaH have sufficient training, experience and
qualifications to undertake then role :

The Managing Director will ensure mplementatlon of the companies Equal Opportunities,
including the Disability Discriminatio Act and Rehabilitation Policy, the Quality Assurance policy,
Smoke Free poilcy, Envlronmen’{al pohcy and Training policy throughout the company.

Under the Employe1s L1ab1laty{Compulsony Insunance) Regulations 1998 as an employer
the Managmg Director will take out and maintain an insurance policy with an authorised
insurer against bodlly injury-or disease sustained by our employees arising out of and in the
course of our gmployment.

The Managing Director has the ultimate responsibilities for health and safety, and to ensure that this
policy is brought to the attention of all personnel within the company structure. The responsibilities
for health and safety can be delegated to an appointed person within the company as having
particular responsibility for the undertaking of this task as defined in their specific roles and
responsibilities.

Signed \{

Duncan Braxton | I < [ i )
Managing Director

Date: 1% August 2011
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